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Human Resource Development to
Create a Community Where No

One is Left Behind

~Enqgage a diverse human resources—~
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Training people to protect their own lives and the lives
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Protect your own life in normal times and in
times of disaster !

For those who cannot protect their lives on 21
their own;, the local government's agency- °?
wide coordination is the foundation. 22
Collaboration of both professional social _
workers-and-local residents is also
essential ! |



Birdseye View of Multigle Actorbinvolvements
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A Flow of Individualized Evacuation Plan Making

Professional Social Worker

Local Community Leaders
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Case Example @

Individualized Evacuation Plan Coordmatlon Meeting
(Kakogawa C|ty, Oct. 13, 2021
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Case Example @

Coordination Meeting & Inclusive Dlsaster Dr|II at
Fukusaki town October 22 2021 |
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DRR Training Courses for Professional
Social Workers (Fy 2022)
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DRR Training Courses for Professional Social Workers

@2,500 professionals received the training from Fy2018 to Fy2022

Fy2022: 613 e-learning type training
participants /cum. Total of 2491

Fy2021: 570 trainees through 12 in-person
sessions & 147 through 2 on-line training
sessions 713 trainees/ cum. Total of 1878

Fy 2020: 491 trainees through 12 in-
person sessions / cum. Total of 1165

Fy 2019: 453 trainees through 10 in-
person sessions / cum. Total of 674

Fy 2018: 221 trainees through 6 in
person sessions




DRR Training Courses for Professional Social Workers
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DRR Training Courses for Professional Social Workers
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A New inclusive DRR Training Course for
-Lacal Community Leaders
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A New inclusive DRR Training Course for
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Previous Knowledge about recent DRR
Measures (n=340)
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The Role of Local Government for Local

Community Engagement
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DRR

® General Affairs

® Safety Inspection ®
® Community-based DRE #D, *=*5[#SEF @&,&)*+,#
® Fire & Emergency )G.+(6G#,65,"#
Response -+@ @&H+.&)*+,

Social Services

® General Affairs
® Long-term Care
® PWD Care

® Community
Development




The Role of Local Government for inclusive DRR
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DRR

® General Affairs

® Safety Inspection ®
® Community-based DRE #D, *=*5[#SEF @&,&)*+,#
® Fire & Emergency )G.+(6G#,65,"#
Response -+@ @&H+.&)*+,

Social Services

® General Affairs
® Long-term Care
® PWD Care

® Community
Development




Inclusive DRR Training for Local Government

Administrators (both DRR & Social Services)
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Hosted by Hyogo Prefecture -
On How to Promote Community Engagement L
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Inclusive DRR = DRR that targets the entire Community
Residents

Community Development that leaves No One
Behind Requires ...

-The parties involved must not give up on evacuation {Self-help
- To encourage the parties concerned to be aware of the
evacuation{Self-help)
‘Foster a culture in which residents are aware of the existence®of
PFND and help each other on an everyday basis. {(Mutual H 2lp)
- an easy-to-understand government mechanism to support . %/
residents’' organizations so that they can continue their disaster”
prevention activities. {Public Help)

Expand Human Capital that understand inclusive DRR




